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Descripción generada automáticamente]
COMMITMENT TO COMPLIANCE WITH THE SA 8000 STANDARD

Company: (Information to be completed by the Supplier) 
Tax ID number: (Information to be completed by the Supplier)
Address: (Information to be completed by the Supplier)

1. Child labor. The company guarantees the protection of children's rights. 
2. Forced labor. The company will avoid the use of or support for forced labor. 
3. Health and safety. The company will take appropriate measures to ensure a safe working environment. 
4. Freedom of association and the right to collective bargaining. The company shall ensure compliance with these rights, even if national laws are restrictive in this regard. 
5. Discrimination. The company prohibits any type of discrimination based on race, caste, sex, nationality, religion, disability, gender, sexual orientation, political affiliation or trade union membership. 
6. Disciplinary practices. The company avoids the use or support of corporal punishment, mental or physical coercion, and verbal abuse. 
7. Working hours. The company complies with current legislation and/or   the standards of SA 8000 relating to working hours and rest periods. 
8. Remuneration. The company complies with statutory or standardized minimum wages, ensuring that the basic needs of staff are met. Transparency regarding the terms and conditions of employment will also be guaranteed. 
9. Suppliers and subcontractors. The company undertakes to have suppliers and subcontractors who comply with these requirements. 



Signed: Chairman/Chief Executive Officer 





Date..................................................


Access standard SA 8000:     https://sa-intl.org/resources/sa8000-standard/                                  GP.04.02-A.06 "SA 8000 Social Commitment Letter".
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